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Recommendation 5

Prepare your “faculty Development Program / Plan for the period of
2018-2022. Indicate the specific projects/ grants and the
corresponding beneficiaries/ scholars/ participants, time period
covered, funding, funding sources and sponsoring agencies, etc.

I
Implement the program
Make a report on the results in 2022



Management
System E'

ISO 9001:2015 . el

[=] =

e -

\ ‘{5“-!1"’.‘1,_ — =

¥ N

TOVRheinland [=] - 4 | ‘» - S
"CERTIFIED www.turv.com CAMA S NOUR = C O €

2 PI00NB00 F. Pimentel Avenue, Brgy. 2, Daeti,ﬂ Camarines Norte - 4600, Philippines

Master i Public Adminisiration o | g —

Compliance Report to Recommendation 5

—



TOUVRheinland

Management
System

ISO 9001:2015

www.tuv.com
1D 9108653506

Master in Public Administration

Pakcy Mancal

Lawrrirg ans Caeslapresns Marusl

1.1 Laarring anc Development (LADY) i & “nciion of humen smcurcs managerent corcemed wth
ceganizatorsl aciviy simed ot Seferrg fw pectrmasce of Indwduals and groups m an
arganztoral setrg’. Creatng te zepters 1 3y sy
= 5 Samc reqUITWNE lowarch raking 3 hobuic 30d il ated poikcies on te dSeran! sESects
of Sume macuTe hassing and develcomest Wilh e, fe tesd &r 3 Leaming arc
Oeveicpraert (LAD) Plan becceses more irperstve. The ONSC LAD progran mcogaes the

maporiance of haweg competent workiors in order ko achiswe sategic and operstionl ples.
Thx LAD program comemts o providng en smvimomest Bt & conducve & ellective
SeriaTrance wad promotng Waning snd deveicpment cpporuniies el eTgicyess

Pursant & C5C Rescksion No. 1631200 Gstad October 21, 2016 e Ovi Servics Commiscn
adopted the PRIME-HFM Mybrty Level ndcators. Thi recogaizes the vl of Capecitetng
arpiyess. Srough Lesesrg ad Duveloprst Iisvertiorn, Sich can be acqured o
seTanars, training, and conferences Inchetng Mowine from ofer veruss b keaTang. M shod
scied Sowsver that e LAD permosnel Sewe Epment misnention: shoukd be sigrec © the
mutiaty ircicaice, syse, prachces and Competercis for PRIVE-HAM Level. Addtonally
olabarton among maragervpenacrs, HIDO ard cther HR bodes (POC) i secemary o
srergten fe ik an2 of Lasswing md D Pty
peoceman snd e ervpkayems’ purfomunce beken, duiry i s LD inferemstin. b the
omed, » sywsmasc and corpelescybmed LAD Pogram shodd Be n place g
an¢ Evakation (ADDIE) w0 38 i Sack the

Design
efecsvenem of LD rplreriston

This L & D manial s dhided I frwe secSons: The Prrciples. Persorne Development
Commites and Gerarsl Processes and Procedares. Each secton dhicuames Be phase of the
Searring procames uaed dring e inlecvertion and proves & Perpose. Genarsl paacoim
Pocem ard wirphies

Camurtnes Norte State College (CNSC) beluwas that inproved padoermnce of an orpantration
& & Aurcice of the Capabity of 23 emioyes, B, e agercy provides cpporisnties S e
0 3ogue sew bebaviors, incwisdps. sk, a8Asdes and Sracices that wosk! enhance e
w20y 1> mest curant and Aters b qErETmet and perka st highe: evel 1 achaving
sphrum derids smenbicon CNSC = Ben cometed %3 sspon he develpment of
Tehidasis acTaa the natiution By provding 3 murber of devebpment pogTeTa, o of which
e undmpird by gracies dagecsis of nemds. dugn s debvery. Addtirady. § mcogrices
e imporence and ek of buliding aet-ss¥cercy azhtes
e the Cramtion of i LAD s, o8 8 resetets 4o Laming sad Davabpummst dochiors.

onsecTives

21 L&D miwrvertions m CNSC ave bamd on the Kerified and serfed nosds fit aw sratagicly
signed to CNSC dieections which wil Jerve 23 Gude In conSescy wgrading ndhdeal
oTpeences of fhe feacking and ron howg arca owarte
2 more aflectve and ¥t marpowsr Teoecs and Clental SaSsfacton

Tesael by Permwes oy pr—r=r=

CRGIAL UGAED CRIGINAL SGNED ORGRAL SLNCED
MARTSN M LUKBAN RAYNEL D. ZABALA O MARLO M. DE LA CRUZ, PECE
T our foge Presctart

LD bl focus o= e o o
wvery erpicyss. This wil 350 Jerve 35 Be Saccsscn pin 1 preparston b retreert 350
Fromoten

2 CNSC gives rcety and swasts 0n Ihe LAD of avery ersployws, riay £ be hesching o ron deaching
personnel as an Mot reacerce valaed by e orpanaaton fua e 10 PTDI0We MTRIOYSes
“-m:no‘ooqorf-—:wtmmhm-—~nmmm>cy-‘ -y
coTpeiarcis cuch s A sork, problem soheng and cor:

23 ONSC uphokie e3ssl Sppornty Srnciie I providng larsng 3nd development Rirvertions
=r0ng o &3 srpbyess egurdiens of age, gencer, Ovi tatss, ety poltiol stheos, migan
Selef, poution in he Neidatons ard guing ITporiarce & physically challenged perscerel. 3ok
Farrt, 3 permoanel who betcrg 10 the LGOTO corerarty. The PRIVE-HAM mcuserents push

© achieve by tolerng shaed wStudes 3 vaoes.

hange Scomnguest bt on bxdund g, The & 40 & o 2 s mopub By o S0

TanageTmst and e srpioyees. Thougt this, Sie LD efiorts would contribute more in schunng

arganuatonal deveicpment ard ater synieTESC and COTOtarcy-Sesed approach b LawTeng v
Devecgeart Pan.

10 scoee
11 SECTION 1: PRINGPLES
301 CNSC COMPETINGY FRAVEWORK
The formation of CNSC Competency Framewort provides e tus b e LD

mharvmrions. & coniains fhres Competercies mich s Leaderep, Parcacest s
Covs Camputarces ( Ansec A& A1)

Figurm 1. CNSC Competency Framewsrt | Anrec M

GENERAL GUDELFNES

1L COVIRAGE

Lamming mad ceveinarent oppotuntss shoukd B mace wessbis D
amzoyes ol el AN srzcysss, lachng ssd son-msching wih
camul lmmscar of carmarant whisn wih  smokoer-amokes
eaindiora hip, are ceend by tha LED imtervnicns thal ao bt b i
funcira.

1LE3 LEARNNG AND DEVELDFMINT INTERVENTIONS

CMSC alicwn tha kllowing speciind nisrvesion i sddmm
tha smzioyses based on e calegosien. of Ersinings [AMMEX |

1. CTioya EOrsaan sy NI [ 8 ST i i S 12 noTene
# bachucal shils. inowistos. sficency. and vekem caslion o do a
nzachz obin & much betie way. Tomring roaa s e o sk sesced
arei Balpm i B devsicpres of an arpicyss m wel an cveral grows of
#e crganicaiion

2. Staisiory and Corplancs Tmning i the ieisng tut the Colege i
ingally mouined 0 Eovce aa defined by i i thers o a2 exling sch ax
SCcimlen Bom orocseTen. francid Emes aad Sscelnes ol srvice
et . Ty b sraterac wih ol Cbegs pobeyordmy
pored practios i which

3. Ditar Forma of LAD nsnenkors - facully snd vl achoanhe
ceaching and beschmarking, sic

ILED DOUAL DFFDATUMTY W LEARNING AMD DEVELOPMENT

INTERVENTIONS

Mo, = shal e deerrniains S kgt ard i semeg LD
nmmncruu: mgmeSenn of nga, pencar, o EEm, aShwicy
soliical aMiiation, suiigious Sakel, scoromic and sccal sk, and physicsl
dmasbilfy. Limwia, [ LD mplsmanisn shallszss guscer balascs sl
‘wcute among saricisans and lessen

2138 MANAGING LEARNING SCRWVICE PROIDIRS AND CRGAMING
POHOL

r EXPERTS

Tha purpzes of Massging Lasrming Sarvcs Frossder i i arssm thal the
LD imievrreion & sfectie 2y smer=ng wnd choeney fe e s
e e L T

imtorrrasiion, communication md.nm:»gnum-d-nu gl
in desling wih ha lming arvics poden, rECuTE pEETE, o
facifsicn. A podl of sszeri may Be oganind cmsosng of parscesel
from e College aad pariner agescies and dividal i 1ene m e
official isarming sarvios providar.

The neStuion shall sssses Hal B fsnes Tt 8 corisn et o
eI kil than Conmder Sa owIng o N sSaEng ou
[

a Cducwon smaof pecstoton
b, Experience- ssrtinasity for S Sk
© Iningety- sbeence of Ctcxl ncderts fhat alfacis peron ¥ Crecbiity

Menaaing Rezcarce Perzons
Once an ageanes & mached wilh e sescuTe Seron, the Slowng
tupa shoukd be bebert

1. Conftrration of et dade ard vesue of LAD rtsrvertcn
2 Settno e ciecives. Sme fare and svalatie macscEs
1 Preparation of mueries handoat

4 Verticaton of sappon maurmments

5 Lating e namber and protle of Faricomea

LEARNING & DEVELOPVENT DESGN

Propomsts o ool LAD inéervervions shall be aftesd wih the LAD Desgn
Natsx (ANNEX N} and mat be subentied © the L&D coordnwior &
moninng and evaliston purpoass before e poval of e head of
oftice. On fe oiter hard crocouais for iuttutionat LAD rtsrvertons shal
Be sbenting 5 e HRDD theough Sw LAD Oftce:

112¢ SOLECTION

Swiecton of iervertcn vl Se tossd on the aatee of Kentted Ramrg
Tesch arc e aspicabity shall e based on e svalabiity of seRcece
(s, Brancial, mancowsr etz |

27 PERFORMANCE EVALUATION

Svabuntion wll bty 2 Chrstng i b scius svems of i b
and Sevaicpment riersemsons provded B emsoyess. Ths wil
mmmwmb-nrwnmmmmmexu
mzove ta Cipabiites ol erTpicyees, Bex MpEVeg e rathsco’s
dubvery of mervices

The erpicyss shal mbmd an Atlesdance Raport (ANNEX F) © the
waserascr and MRDO s bas for svakuston The Ousrified Dvabavton
Merica {OEM) s to be sccomplshed Sy the spenvior these [3) manths
atwr the misvertion ard Wil Se monttred Sy LAD Cooxdestm of
sensective Callegen (ANNEX |

The accomsinhed QDM shall be mitritted isHRDO Saes () montte ster
e corciuct of LAD srdervertons.

SECTION 2 : PERSONNEL DEVEL OPMENT COMMITTEES (POCK)

12 Be rplmening ndes of C5C £.0232 5. 1907, 3 Perscrnel Development Cammtes
| POC | atul be estabished in sach depariment o agency which shall provide spport
#ancions & maraguTent in aslection of agency NoTEees %3 Yaig developmant and
Schoianhlp FrograTm i accortance wih exating Chf Senice strcards and poices
Lacming Neects Azmmarsent Frocess & rrtally iserstve 32 be rooccied

ancroorae kevel of avoetesces e e arroloves I Bek CaTent SoaSons

I har fitus poations 38 hey are erpicyed n CNSC




[T
W P

The Pecsosanel Development Commitis am compried of the imSiSonsi POC and Local
POC. This model i sdonisd o sraurs et

.| courss rpieTenisicn o celEarmisd amsen cosrlacie ang STs sScer

£18 conduzv lmin amaronent o cansd ard rananed

£.] Coume prcsscngs nd CUZSh S PrOpE SNV, orumenied B ErEssred

el

) courss svakustion i conducies, reporied and ued i improve LAC Desgn

121 imishufiormsl Ferscnral Dessicpman Commites (1PDC]

T IPDC of e Coileos wan ommsed i 2095 B witm of
Crder Mz. 4 5. 3016 which was mauss by bha B 1 DA Poasstnt f CHSE.
B ety M. Mmgams i addvmms e for CNSC LA P, ceasrgs
#m CHESC - IPDC. lin pivoial soim s work iowads making i mosi ol i
ML MESCLICE 10 8 COMPANT. 1 PATITE DS S5 Erurs g n
ewmesary sarvics. T IPOC shal work on B crucisl sstsis sarineni
#m LD Plan

3211 ComposiSon ard Fuschions

Tha CRESC-POC shall ba comscesd of:

‘DasmaDrmciors and Hasd of
OFcm

Fraaicers, Facdiy Aasccaicn
Fraacans. Crpcrss Aaszammo

Lanrarg and Durvizomas: CHacar

3213 The POC drmgh Humm Rmcues Marageeart may
Arthar puaaias 1o el e Flands of o I T o
=rcam

et LAD iniarvsniions for ey splkoyss outcs e segion
el mods srwer wesnel of elisos Pasere
Davsinprrand Comess bmmad on e revies
mwlmnmm

3.21.4 Dubas srd MeaporaibiiSen of IPDC

Management
System

ISO 9001:2015

Titarmd

Ganaral
Thes IPDSC shail aszroes B recuss For inval insirs o arvy cthar
misrension of dm non-saching and isacting perconsl whous
nisremsaon wil e bakl cotis Bw regon bmad On e
sscommardision =l LPOC. Tha IPOC stsl srows Sk mch
Tmarg wTrn o rearcos s wihe de s ot
1 B clege a1 sccmnce A L .0 e, T saquat
poail b srciorsd By bhw head of offce wad By HROOL PO sl
apprees sl o m aet of cearin, nimie! in 1m Lamrri and
Dwwsicprmani Flas |S-ssricusneas, Lagency, Ggrawh prosies
Bl LAD Fssciumpstence

#a or rreem arm ndsresingd ared quailies! b 8 parcular wnieg
B mCoTITAnCEACn tarec! Wil Sa SaEsd on e avedusdty of
farca

3318 A sescision shall be sude and aigned Gy al e menten of e
FOC i spproved

13 1.7 F dimspprvsd & rescivbon shall sias ba dons, cing B soplanrions
= e chmperoval

3718 Dwian srdd Rsaporsbilas of IPOC

Spechic

of o Pl 0T MBS S W] T o PO
Soaciic sy

1. Fomvusd io Sha UIAF ar WPAA S inssions

for s LD iwaresnion, comvmuncason Fon

2 imviing agency i CHED: sncomamans fo

e o

2 AR 1 LAD IMSrACE Gulis: T
wnd

Ticarmd A

Policy Mansal

Learning and Deveioprent Marus

Cormcitn i 0P sy Oiciabat 1-15 of
BCEING yea B bk ko Laaming Mssn
ey fuoki

Prupas LT Fian aaed an e LA st
Prapares LAD SeEgR. Far ke iustaons

R T LT
o 05 s rabranca
Fyre=rh i 3 e pon_rcagt

——
1 Facitss e pepamion o POC
eaiion,
| Aumar i P sring, o sl
AT NNy —

Eralamion age
1. Facitsls ssskaton ster and of e LAD

ol adie -
% Facliam i ssvaaion of sraya of B

[ Yy p——————— T
ARHES )

Surd VWOV Ol 10 HRDID Teasgr kD

Cooasram

123 Loesl Pacsosnal Devsizpraas Commiiss iLPDC)
Tha LPOC of  reapecive Colisge sl sppeve S LED istervenion §wihis e
sgecn, oitarams, LPDC mhal Sstt the Compists SOCSTRISSIY TEQUIETEnts o
i IPESC o mppresad
1323 1 Compoaion ssd Funcions
Tha CREC-UPOC sal be compose o

Teaching Persannal | Kon-macking Paronral

]
o

Poamdeni T LA Pramides

Tewmng and

sl
Ganarsl Adsnisrsien nad Suppert Sarveomn

3323 Sa skipuisisd i fhe Scminisinge Order Mo DT, o 3015 e Lesming and

Duwsicprreni Cocrdnaion sl b menben, of e LPOC and shall paricen the
toliowng cuten w4 raperadsiian

1. Coorirum with. Hurman Rasoecs ke sgemen! Ofics snd offces in tha

sapisranisiion of il acivises and projecis under B LAD Peogeam of e
TR and mislits AT

2. Tie and sabest matts o commuscaion efwrs n retsion % L&D
miervenions o WM Ofice quaterly

3. Kaep sbreast wit: i new Sevelcpments and lauancms Fom cversght
sgercies 1 ennue fat Be rattlon provides e most efecthve and
aficert desicpmentsl iriervertion %r Mx Merae Mmoo snd
comphance weh sty and regaiakny Tequberrarts

4. oo that o developrest programs for #3 Huran Mescorces ww
2igned wih ther Ts which mant be schored on e sratege deuction of
T ruthston thus contrdute 15 Be achieverent of the saeson viuos and
Cuadty poiicy of e ratson

2. Domaw fhat 2 LAD concerra are cooedinated i She coflscms\caroases
€ Corachdute and subm © HADO copes of indhadest Deveprent phn

{DF) Carsted Cxsiaton Matvcx (OCM) with the atesdarce report, LAD
Mepoet, Loci LD plan and ofher relstad LAD socumenis

T.Sabemt LAD rlevertbox rwverkry svery sscond weak of fw
wacceading monks

1. Scirst mutrs of LAD imterversices from Imvitng agences serms-anrsly

5. Aaaint e Haad of Ofice In the mongorng and svakustion of IDP and LAD
Py

33  SICTION Ii: PROCESSES AND PROCEDURES

T2 ennure fut indivial peracone! devebprment i signed wilh the ststegc drecions of CNSC

wach offce shud be smaponstie 1 enaring $e relevance and adegsacy of LAD progeere and

actwites for #s respectve perscenel. Thus, the corcuct of LAD aciviles shall Se cmialy

snafyred, degred dewicped, mmpemesied and eviated 0 guaatke crgasiafconsl
*hcency asd xymerra or erabag

331 LEARNING NEEDS ASSESSMENT

The lemming nesds *ul be
= e wo for mach smzioves.

3301 Competency Mapping with the use of IndSwidual Develprrent Plan

30d Competency Tatie (ANNEX A 1) il be sead sz refersrces kor Sebewicod
NACEE (o6 bawc © 3apercr leve! of STgeteY Ces

3312 The rmttstonsl LED Plas [ANNEX L) shad Se prepred 3y e
Lasming and Develocment Oficer snd HROO mmm:mun—
on I reszectve leamig and deveoprent The LAD plas =f S
cwm-.n—:eumwn-n‘u—a o,

3313 The anrcal LAD Pln shal Se pagmeed prior 30 he st of every
by yew. The subrmesecn of e Loc LAD plan Som demnt unts o




Doty Mancal

Learrirg ans Devsiopreere Marus

offices shal Be fom October 16-30 sfer fe comoidaton of ©Fs by e
DearvCarpes Drscion aoc head of awts.

3314 Guide In Accompinhing Indwichad Devaloprmant Pas (1057)

Baanc on e compatency SmssaTe of Rehvida, her are cptons for e
Pparpoes in doing the 0P 50 St the College Dean of Head of he Ofice wil
e e ko focux on e Marming and

that erpioyees Tuy srcerisee

Tarpet Coompatency (0P Cokurws 1) - T miers & fhe srwes of corpatences
for deveicprent m Ser Seit of Weciiraton m sees by e smzoyses
Naximum of Sres b pet compeiencies atad be indcaed 1 meanse Sat ey
- tared Wi e gwen perod, Rowswer, § Be coe of e tuget
Imtervertions & drectly needed for the Sedgrried poation, e i 1o seed
10 inchcate 1 n e saet docaTent JOP)

SUG Pronties (DF Cokamn 3 - spprovec st of coberia atated i S
Lewsrg  ard Development Pan (S-sercsmess. U-apency, G-growh
pocrbes |

Sescossess - miws o te Srect Impect of Marerg need %
Z033NUBEON's ¥regC Crectors

Usgarcy - snmwers e question of how Frmedsls met e
warring need be 3cch Lt

Groats Polomi - perana 1 the exient © which the arman; resd
iy gve e b2 more probier # not addvessed

Devalcprant Actvely (DF Colurwt 3) - £ considers & vanuty of developmenrd
apprsachen of ore of Mo apeciic aciors io ke 1o mest e dvdals
jectrm

CNSC alows the Sofizwing rerserions © sddnms specfic leassing sescs:

Traiing

actemian trrarvartions

+ Inboss Suneg oo
s

+ Gioarl zawg o
e

+ Coacteng e B kb + Specal work progect
T cmpevace e -
coleagm
- AQted recposatanes
+ Kaowmage e ae | pac mtrcd  corgeency
g mesce  oe oo magemet
e + Wakng on searing

C tumes

+ Shadeng ude: e
UnaIOG of pancns

+ Crons poctng Progean,
o5 nmton o rowiocs

Management
System
ISO 9001:2015

T B
S el o
e

= TR COUSE A by
R
rasngora

+ Finading bk aed oifes

[
L HECF R

Tarpet Completon Date (90F Colamn
‘complstion dals of the devsiopment achty

Parmon Rmporaiye (GF Caunn 50 - hdcam & person o an ofon
whathar iniseanl o scisTial, i s in e chcsan Darlopmmst Aoty

Soppos’ Mewded (IGP Coluren & - idessfie e seousces snd st
masdd by 5 spicyss o sccomplsh ha LAD isssrvention

A, pori ol the sxsmarsest s e olowing guastion o sid e seerier
and Huran Rseures Marsgemen b mor m-dspis ssarsrani of e
sl comeain s ard rescy

ATt Ranctions o5 You hesl COmpRiET 1o parcer?
Whad Renclion o you have Sficully i padorm?
<] Wikaes o you see pour Career FmgEing i ha e b yean T

1315 Tha LE O inierverrions sl &= hassd on ta LD pian of Siferent offcss

mibmitind i the HROOD.

313156 Crpicpsss whal by amsased based on her sl academic or

AN MOFETS W% nd e SEugned Soaton
Thas falicwing am tha dutafisd procemes of iarming resds s smarsest

1Pmzars & i of reguined dats sl shoukd Be sligned © e anmal LAD
i fhaak i mnchores! 0 tha sirstegic Fan of e inklon.

2. Colsls rd wstm! a the Compstency-fms indwusl Desicprent

1. Tha DeanéCampus DissccotHesd of Ofios shall corwens Be LPOC for
tha formrutstion =f loced LAD plan for submiamon 10 e HROO | AMMEN KD

4. Tha LED Cooriinior wil ba canonskls i snssrng Bt e propossd
retasvertions of asch armployes s consdeesd n e Local LAD gan

4 L &0 mian fom sach delvery uni or ofios shall be sndored by the heed
o i i e HRDC. i amsencments, shal b ros in e LED plas once
mbmitied

2. Rarsimwing andl mosiioring of e annusl Local LED ples shall b infisied
oy o LD Coorirator whils the inestutonsd LD pls by LD Cffcs:

1.22 PRIDRITIZATION OF LEARKING MEEDS

Prinsirsion of Lasming Kescy sre hassd on Sasoumsan Urgercy snel G
Poisrésl (SUG), sessge priorSes of e Colsge and Compsisscy Resds
amsxnreni Tha mhesniskon of ssch proTameon, hal b @ by e FROD
Samsd on S mck record of B parsorrsl. Aralyai. shall ook ko e gaps o
‘wanknansan srizrg t comzaiences susessd for s Rdvia wheh wil 2 e
S for prieEnation.

Tha folowing see b demded nieca o Prioritzeson of Lasssng Nesds

1. Tha LED Ofcer in coordinssion with HRDW shad design an imstiu#onsl LAD zien
Sassd 0n fa comolideied Loosl LED plan.

2 Them s Bms calsgorms St shad Ba ocossidersd in e priociioation of
riarvariiorn nuch s (5} smzoyss corpstency, fb) sistdonycompianos aad i)
ot LED rmsdad iswrvenicra ko ntfuionsl geowh and devtorast Ascs
o e nid catmgoriem, B SLIG priorties shail wisc: ba fakben inio conskdecsion

3.3 SELEGTION OF APFLICADLE INTERWENTION

The LD Denigs process i underisbes i sssums Sai e conien snd coveage of
#m laming inenvenicn s mind o B kdenifec recy which il
acciems periceTancs gaps

3331 imterveriora will be bassd n s 107 o offcal snd smplcpses Bui d znect
Se nchely e dacrion of idivicul smployess. The aciusl compeisscy
e sk be migred with e srsegc decions of Be ko wd
shosid be pre - denified by e Ofics of Human Rsacuos Massgeresi
and POC

333 Forpaper pressnisicrs incoslrences and cosgrass, B discredion shall b
snder S Haad of olics, VPAA and VPRE

3333 For Ssculy and sis¥ scholsmhiz, e BOT Rmnisins M. 33, 5, 2015 shail
a schamd

3334 In cmm B emEoyss wants i atend 3 fenng on oficiel e on S
2w arparne. @ g egua e forr, GANNE G ksl be misrrSsd b
n e Folowng caisgasy of irsining <r serminer s indicaied in b Cuslily
Conirol Pian {0CF) of fe Wics-Peastden for Acaderic Alfin

. Local— sl lnask 3 working days
b. Pagioral — i i & worng day
[ —, -
d. inirmionsl - e 30 day

"Siolm — Tha spplcstion lor fa vl mas Ba submilied i B Deen Dirscior witin
3 wrking carys bariors sed oresn o e DWPAL

Liawas, #a 1mid doamar: shass b supponisd wis tha iolowng murssans
Wiad b s spproved OCP for Acsser: Afsins Fardsion Ma. 3

» Lainr of iniwriLsiSer = Isiorrasbon
& from G CHED E:
# prambia}

. Phoiocopy of Approved Faculty mad St Developrest Plan (LSD Pl
A i ey e Furcha

. PDIC resciubion and minuiss of mesting [ANMEX EX

4 LPOC Far el ke ratmmamsran (ARKE S 0} and

5 Amangemant of Cssss ko b Mimesd fior Ssching perscnns onty)

Abcea g aremsa ohall B poly iC-smC kyssa spptasg bor LD rieraony
o oificis bres el ofowl enn e whers s il e Chged agmne
them Bucigei: of th dwivery sl

mwmmmumlwuuqn-mmmhmumn
wmm Cominang Pookasonsl Developmant C =t
e I e —— \darthcatan Cards [i= =T
Msmorarcium Cieculer Mo, 18, 3. 3248 rom Crel Servics Commisaion sl
a aihacec. Mavacver. # Codage may opd o siow arpicyses oty
imininga for CPO ponia on Ciical Tirms.
m:umwmnn n-nnumnpnq.
Lisrwinn, @ baining request frm el be Bled o supporisd wis e
mmcpured requPeTT madoreed by e ssperieos or e Bead of ofics

The tolizwing comsxieraions shal be acapied

) Mo rmed for B sppval of e IPOC H i inevssSion, requised i
dmcly smisd i hister dssgusicra Sowever § shosd sl b
rovdad weh aLpporing docsmaris (L Tame, eomTL SIS bsaen
for mumimion iz KD

&) LAD inisrveniicen deisrmined by tha Colega Preaident shall ro bnger
e IPDC or LPDE spprovel

<] Al docummn® ssfswani o LED nisressiion shall Se copy furnished
L&D Coordinsiors s e HEDO Seloe sad sfier fw LAD
mim~yartion




114 PREPARATION OF INTERVENTION PLAN
Cazgn of kvwrvareze ans impamsnisdon

The L&C: Dusign procsss sraurss i e conien asd covenags of e applcable
SSETIg intervntion s remied (0 e CentSsd kaTing rescds Wil Sddeem
PerioTTanCE gaz.

Tha Ekowing s tha detalisd sisps in the prepansion of LAD plan pariciety &
riarsanson ard mzlmaniso s Seugn

1341 Cabmrrams thas Dubvary sywiern

Eimacl on e coniani and beege: compsisscy of B smsoysss, o Ty
msinch appropriais delivery sser fom the flowing

134.1 1 rarucior-ed Clasood tening: Formal Cdecyson Comrerce.
Workaiopa; Forurr; Saramit

1341 2 SaF-Omced Laanng Moculbwired Sef- mirscion Datescs
Lasesrg

13403 Terhmokgy Bassd LAD: Compuis-tied LED; S
siaaming Véstran

33404 Job Perforrancs Adc VWiSen inpbuctions; Chads; Disgams.
Fomx Maiicax Tamzisier Modsis

334, 1.5 Other Sources: Technicsl Maramis; Cusity Marusi; Procs F s
Chari

LAC nisrsmnisorn. b, s oy . oha: than Ssanme sy
Zorra o feaes m: Coaching ard Bascamarkrg

1.3.4.3 Camign or Dwvaicp Mook

iy and design meiscdoioges Sased on fe coviesi and paricipasis’
el (mpplicaiés for in-houss irsining oniy

The LED modnsicr for ssch deivery ol shall sames et wesy
riasmrin shal fave 8 cowsponding LED dsagn makie which shall b
mimiisd snd moordinsind ic e HEDO beiow e issnenion &
cooedinalion betwsss the proponsnt and LD coordnaior shall be sl
Setors e impsmeston of any LAD Menenicrapogram mdeing
comching and benchrmarkng activity [AMMIXES P &C

The sevs process shall Be olowsd Selors conducing inisressSons
rrezvng awacis colige. Tha L B O ofioer s coordinmsors shall prepars
#m LD maport JARKEK J) which will be subrriisd i HIDO. Chackisl o
sramsin wall by prapared prior i e implemeniabos of B Eogeam
o o marw wvarything i i phecs AKNEX O3

Management
System
ISO 9001:2015

[
CHEC Pl HRD-a Y

105 EWALUATION

4

Monioring and svalsion (MEE] shel be dors o sraus tat e CHSC LED pas
rzisranied afschvly. The MAE imierd i denily e asd cosceess dunng e
rzisrmanision pariceisfy e sepostsissans of B isteventon design, ha comt and
aficisncy of B istsrvenicn, i sninisnded eSsct and how o uss th sparisnces bom e
riarvnion i improve Ba LAD implemsnision

3351 Farcailege progran ars g bry e HRDC or
=y raazecyvm cfica. an svakusion lzen ANFEX B shal ta sdmesasenmd
oy HIEDD frmugh tha LD ofioer. Dn tha sl hand svshurion oficesd
FISsARDn pEOMST Of N0 TEEAEE I W dR sreeom wal
Sa sdrammiared by ihs sasgrad LA esordinsier. In sddon, LD segert
JARKEX 1) nhall 3isc be accomplished Both ko colsge-wics and iocal LAD
TR g

For armmal ool ceakbpmen pogam sSarced by sseced
aTpicysa, 8 MEMSCIV IpSPACT ERcukd SocOmplsh e guned
valaion Mk [AMMIX [ wihn 31 moshs afier the nisnesson
Likrwine, e smpioyps cscemed shell mbmi an Aliexdasce Resori
JARKEX F| within 5 days. sy s inimreasSon. Rksiive io S, @ repor o
vidarce mani s provided and mbmitied by the smpicyss shaxied by feir
Fremacisis wapardscrhassd ol ofica. Ax nuch, s sTplos may opt o
sccomphsh te doliowing 2| Comching Timststie (ARKEK O &) re-
acharg dragh monitly mesiros siached with Ba porion of LAD
R Ly pra—
docsmentatcn

Compliance on the abovs main mguissmenis will sy . ihe S for e
gl ol he mcoseding inisnvesions uniee delesnined by e Colege
Frasident. The mpor or phoio docemmsiaion wil be e docsneni Bal
woicl baip e nasarRc 17 rairg srployess’ parieonom hougs da
OEW &1 docarsnia parisning much ocem shout be modesied ard
mibmiind i S sasgred LD Condnmion. Thes, i wil s o par of
movEmng and aumimior mactsram isawds mplmaning LLD
mimrertion e¥sciy

CMSC LEARKING AND DEVELOPVIERT PROCESS FLOWCHART

Tt B

1.5 TERMS AND DEFINITION

3250 Competencies - wwe ctsenvable mesmssble, and wis skl trowdede sed
atticien it aoe inrsiatons of Capst@tes deered emertal b orgEEIYSons wCCME
I erable e personnel of an crgantration S bave 3 dear undentancing of e betaviors
12 bo exhibbed and the levelz of perlorTrarce expecied In crder © Sckewe Seganizabonal
[

352 Covpetercy Azsssamery - 3 meant for fw quaificstion snd messrerent of
teough =al ¥ Tom

353 Compefaccy tramuecrk — 3 e by which orgamzations commsscate which
teforvom we segorecd. valued, mecogrumd s amded with apect B specric
ccospatoral ses. % srmcres Biat pecsorrel 1 gerersl. have & Comeos Understanding of
e crganistoe’s vales 30d excecind cxceieat partormance benwace. 1 heips Gasty

In ackiming e stegic ok of the company m e et comsiet, of Comeeencen
which mw sigssd o B corporels objscives. & i importsn bo defne and buld e
EorIzEn Ty SO0 IG° BN RETLEDE

354 Compaisncy Lavs! or Rubrics [Basic i Supsior] - An i el of crises usd ko

mEng m parivier byes of work or perioTrance. Ussaly indedes kvels of paisnial
schisvermant for ach cfierion. SormeSmes sho o s or partmanos SRl
Pt typity mnch of Bxcas vl

355 Compaisncy Mapaing - ha proosms of ssigaing e mouinsd lsvel of compaiency in
5 apaciic il which 8 e P—
Cuien, mad skl o mapetr level, in the costed of the crgaskaicn

356 Coursw— "s complsts inksgrated sacis.of lmon wich s idanifisd by n common
it andlor semba

5.7 ln-haame Trainhyg - refee &0 frsining oonducisd snckor srangad by the CNSC-HADO
o &y e reapucive Colagea Mioes or Usd

58 dechvidha’ Davsiopraast Plan (K0F] - i & work plan pecard in & sy thal il e
pragcr of tha paacn = wE o o ameched fzern
lasdarshiz ared furcionsl compelsscis] asd shal be bmed o sigamant betwssn
CHSCs sirsiagic dieschion with ampicyss parioTaancs, Competncy G and cansar
Powis| OF an & ©al = comsriency amanaTss ard o kwmisg nesds s sanerant

359 bt Tk - can b reisbed an part of m-schc siralegy Becuph oosching and or
Faminng for the eTpiopsan who e Lndamgons trainings o iserenkon,

3510 Lasming & Dusalprant - Lasring i " greocm hrough which we scouise ras
infrarmson or Suld on informson previanky s snd developTant @ e progEme
sarss of chasge in somsthing.” Lasming snd developmant i 's fecion of human
macuTs mmsgerenl coscamed with orgsnisvionsl schly mmed sl Selering fa
parizrronce = ndridush asd g norganasicral setng

351 Lewming & O diwirir - |
on Bow e LED Pian will be imsierenied

1513 Lawmng & Deveicprant Saoens PROLEIS - STISm that o componen B
Conkitsis o T renEng amng nissventons s sligred Wi sach o snd s el
oo

3312 Lewming & Devicpran! inplanaens- someos bt pul 8 decision, plas
sgreamant, akc. it alfsct for Lasming snd Devsioprmant inbsrvasSons

3814 Lomring & Dwskprsas fninrsmniion bondoneg § Bvsivsiion - Thiough peoper
moniiorng and wsukmion, e Nignitcancs and imporiance of te leming nesvention o
prosvmn andd minkoeced. blosiiosig i the syisroic procss of supsnvising LED sciviie
iz armrs ey are procssding s dasigned, snd s on schedie o be shis ko mast siisd




cbjectiven and periceTonce tagets. Tha dais scouned frough moniorng i used for
ot n

Oevwbpnat Man - specifia how Be difesnl ssehodders n e
wnatis e 0 sCeve dasned res Uiy

: - i e peooam of delsTmining B mwas br
dervelcparamt of s eivckon xmmme o et i o iy s b B
[ERpTLrTe e

Ainiaria - aw knowisdge produch o ksowlsdge incin deaignad snd

IT Lawming
uikrad in L&D programa

18 Lasming Sevvce Provders- selen o snindividusl, & group of indridusin, & ol or

st that mm b copaciale Admniiative Offcish and smpbys B
prosmion of LD and! or faciisbon

15,19 PRIME-HRA - tha Program i nssiusiorakos Merfocrcy and Exosilence in Human
REacusrs Mamsgersst 1 @ TEChEET Bl STECWST QovETITEnt SgEncis by
cavelopng e huTan rESTuITE MAMIGETEN TOTESENCES, ERMS and paciom
izward HI sacelsnce:

16 REFERINCES

BOT Rasciuicn Facuity sad Staf Scholwrship|

%, OF. (2010} Dainfios of mpisssstsion Phass fom Lasming ssd Parformancs
Gicmasry. Rairvd Foem by Sww sl com -donci i hrdgicanar s

%, DR (A9 Duliniion of Dwsskomant Phns from Lassing snd Parformancs
Gimmary. Fniarvm b s s s o domcin b il s

4, OF. (A3} DuinSos of Tewning om Lamwsirg = = Prrtorancs Gommy
v O Sp YW e b con g onc e g o

rpatancy-fassd Lasming And Darvicpraest Wansgerant Syvism in Tha Crl Sarics
enisaion fa.d) Rskiwesd am it ‘. acdcwrkandichkimn oot
ard Ciafiriian : vact
Sty Scamafrarawort. L T BT e - and-Safngiorink

Framewsi (nc) Hemms Fasucs Hausgerss: Dfics

CMSC Lewrming and Dessiopmaent Plan [2007)

(18}, Rmismwad from higmFerwe pahdt
e bcation Cac-prime- hem-guids book:

Management E

ISO 9001:2015

Dsciicn Making | Dacisveram jo.d) Ratseved hom  hiipa:
T ]
Costmar  bam  jnd)  Faineved
smcfl corsr-unied LeRSon g - ad-r i mdac aian-
mTEstsromyancre basm

Educstion  Compsian Rakied ¥om hifpacFarer micreck coman-
snmcucaionArnng- anc-svent s scucaon-compeencinst st el

Faciitation jn.c.|. bn Parscipatony Processss iowards Co-Maragemant of Metursl Rsscorces
n Pasicesl Arwam of tha Mickds Exat: Moduls |- Prepaing for Training and Facilissng
Flrrarvsd o SapeFawa B 0T SoTepeI0R A A i a2 .

Xrcrwian, 5. (1685). Arcragogy in AcSon: Apgiying ladess Principlan of Adult Lsarming
USA: Jousey-Baan

Fowsdgs  jad) DcScary.  FMawriwsd
SpeFwwa maESTARSTr cmsScionar kowisdge

amming ard Davelopmant jad | Fataswsd Fabnuory 13, 2015 from the Tramng snd
Dwesicpraart wikd: hifpVan witpsdia orphwiti Trsning_asd_dewsbprmant

WicCinin, 01, mrel Tobsy, 0.0 [7004] FaciisSns Basies LISA: ASTD Poam
McCain, 0. mnd Tobsy, L (Z007). Facsson Sdis Taning. ASTD
Msrmorsncium Cecular No. 18, 5. 3048 from Ch Senics Commmscn
Mos, FLA. (2003} Empicyes Tesining and Dvesioprant. Tnd sd. USA: MoSmee-Hil

Pimcurich, G M 2008, R imirscionsl Deaign. 2nd sd USA: Plaifer

Provncas Tt of Dusan dul Norw
parasoral Cesskprani Facké

Provincial Gosseamant of Dwvac del Norie

Saiwioy  sd | Complwsce
et oL i ol A -!karﬂl‘:hmfur‘h'r:'

Typss of Osiee Empoyes Trsneg  Proges | Pmirmesd
sty Ln e, bebiog S-typan-anire-sr yes-baning-prograne!

Uit of gy e 4 Rbmved
ptraining. oo s Temning Dt PSPPOL

RHEE i it cf Compntereiom
Corpatsrcy Tasi

AMMEX B n.-u o for LD inkarvantions

T e ———r

AMMEX | Cuarétad Dvalussns ki
AMMEX J L&D Report
AMMEX K: Local LED plan

AHHEX M: LED Dumign Makix
SMMER {0 Isterveniion Checidut fior LAD Adminmiraion |
KMMEX P- Conching Traiis

AHHEX 0 Barchrarin g Ak Pl

T POLICY REVISION

Th oy nhadl not b changed o1 sy povisions hemin delsisd o acded 10 without e pror



Management
System

ISO 9001:2015

epublic
CAMARINES NORTE ST

Faculty Development Plan
SIY 2023-2026

L INTRODUCTION

The quality of teachers is pivotal in determining the quality of education. Their expertise, dedication, and passion ar
to creating a dynamic and effective learning environment, one that empowers students to reach their full potential and b
leamers. Thus, concrete and sustained continuing education plan is necessary to the table to achieve the set obj
institution.

Alearning and develepment plan ior educato is a structured app
This plan is cruc
approaches, technology |m-=grahon and d

fies, and needs. Awe\l crafted plan equ
ring that every student has an equal
npact on student achievement. By providing «

nds: The field of educahon is constantly evolving with new rese
iques. Alearning and development plan en: ure:lhal educal
current and relevant. 5. Add ing
perac-nall’ed learning and dvvelopmenl plan can id mlfy areas where an educator may need additional >upport or trainir
for targeted interve s to address eaknesses, ultimately leading to a more well-rounded and effective educ

Education
and dwelopmem plan instills a culture of continuous learning, encouraging educators to
improvement throughout their careers. 7. Adapting to Technological Adv ments: Technology plays an increasingly i
education. A leaming and development plan helps educators become proficient in using educ ational technology, en:
integrate it seamlessly into their teaching practices. 8. Fostening a Culture of Coillaboration: Professional development o .
collaboration with colleagues, sharing best practices, and learning from one another's experiences. This collaborative environment not

lence within a school or district 9. Boosting Confide

nificantly boost educaors' confidence and job

in their roles, it ultimately leads to better outcomes for students and contribut
is L and D plan for the Graduate School.

METHODOLOGY
Pri

Determining the priority of the faculty development plan is purely based on the submitted Individual Development Plan (
the intended academic year. The CNSC L and D unit provided the template of the survey which at the same time the Individu:
Development Plan (IDP) record of each faculty.

b. Data Treatment

The use of simple ranking was applied on the summary of an the faculty IDP. Thi assess and identify the pri
need of the faculty that must be addressed. The content analysis was also applied to interpret the recurring answers on the
document at hand

. NEEDS ANALYSIS

The following tables presents the rank and priority of the Faculty as reflected in the Individual Development Plan for 2023
onwards of the graduate school faculty.

Republic of the Philippines
CAMARINES NORTE STATE COLLEGE

Philippines

Searching for new knowledge. The rank one identified priority and need of the faculty of the graduate school. It ranks first based on @
out of 18 faculty IDP answered Searching for new knowledge is they're on going need.

-_ Faculty

- Anendam,elnlh convention of the Dr. Rusty G. Abanto W
Brs - I|ralmn

Asst. Prof. Emmalyn C.
GUaNES,

Prof. Noel S. Manila
Application _
A esse efl

Jr.

..- Aﬂs‘ndani.a lo Iramm; al minars
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2. Initiatives for improvement. The second rank identified faculty need and priority in the graduate school. It presents 6 out of 18 fa
answered inifiatives for improvement is their need.

‘Attend Training Workshop Leaning Appiication
Wiriting Research for

biication/Instruction
Development

“Affend Workshop on Research | Learning Application i R IGh: Decembt
Method and Advanced

Leaming Appiication

Initiati
improvement
Attendance to Training for
AACCUP Accreditor
Research and Publication, Learning Application
preparation and delivery of
Tachnical Papers

Attendance to Seminars & Learning Application | Dr Rese Ann D Aler | MAEd- Decembs
jorkshops on Teaching Filipino
ralegies, Pedagogies ai
ther related fopics

Re
CAMARINES NOR
& ri

The third rank identified faculty need and priority in the graduate school. It preser

their need.

Teaming | Dr. Rose Ann D Aler
Application

Attend Training Workshop on
tructional Material/Workbook and

4. 5" Managing Conducive Learning Environment. The fourth rank identified faculty need and prior
of 18 faculty answered and Managing Conducive L earning Enviranment and Technical L earning is their need.

Managing Tra\nlm: on the use of Hybrid
Conducive Dm= in facilitating leaming in
Leaming

Environment -.- Malnla\n a conducive worki
environment

Technical
Leaming

Eenchmarki
/Attendanc
research v

Aﬂel’ldaﬂlﬂ to short cours

MOOCS, and graduate/post

graduate studies
Aftendance to external
administrative or leadership
trainings/seminars as
administrator

Technical
Leaming
plication
Technical
Leamning
Application

Leaming
Application

Republic of the Philippines
CAMARINES NORTE STATE COLLEGE

F. Blrraaial A

. Eduardo M. Abad | Educ. January to December Institutionalf
2

Local Fund

Local Fund

Buss Ad. | December 2023
Local Fund
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B Philipps

CAMARINES NORTE STATI

10" Solving Problems and Making Decisions. Building Collaborative and Inclusive Working relationship, Creating and Nurturing a High
Performance Organization, P Interpretation and Implementation.
Attending training/seming Learning

ving Problems and
{in-hou: lernal) Application

E Attendance fo frainings and | Leaming | Dr Rosalie A | Pub.
Making Decisions

ionalf
related to Applicati | Almadrones

a Local Fund
Local Fu ip and on

[
Local Fu
Building Dr. Reger Jay L. 23 Institutional/
in mp graduate school. It presents 5 out of 18 ¥ n Collaborative related to _\eadel E De Vela Local Fund
are their need : Altendance fo handson | Leaming Instituional/ E‘"d Inclus collaborations
training and seminars Application a C. Local Fund ""3”?'“% _
on Information ] relationship
hi
el Institutional/ —
Learning Dr. Analyn D cel . Creating and
Application | Ramas Nurturing a High
Researching and wriling, preparation
Is

Taking evening or weekend | Leaming | Asst. Prof. Emmalyn
and delivery of technical pa

Institutionall
COUrsS Application | C. GuaNgs,

Local Fund
How to package Publishable papers Leaming - Girly

in SCOPUS and other High Impact Application | Naval

Joumals Attend programs that are related to Leaming
enhancing policy interpretation and
implementation

Interpretatio
s How to Prepare Effective Reference nand
Attendance to business and public aming J ina C. ng Skills Materials, Editorship and the like Implementa
administration related to national Application | Azuglg . i fion
or intemational
Teaching for I
independent Prof. Emmalyn | Buss,
leaming v

Dr. Roger Jay L. De 2023 Institutional/
ela Local Fund

Present papers in in’
national, regional and local fora For Non-Teaching. Written Communication/ Writing Ski
Decel

Management and Process Knowledge are the competen:
Paper presentation in

national/international research
conferences
it Delivering services excellent, Information and Cnmmunicaﬁon Technology (ICT) skills/Computer Ski i

5 and priority in the graduate school. It presents

it, Information and Communication Technology skills/Computer Witten Communic
es nntatlun kills are their need

, Information and Communication Technolog

CT) skills/Computer Skills and Data
s needed by the non-teaching personnel i
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GRADUATE SCHOO

UATE SCHOOL

accreditation, and the practice of their profession,
especially within their area of specialization.

professional cc
publication anc
faculty.

Send faculty to
research, publi
programs and

Initiative for
Development

. Offer opportunities for competency development in

writing publishable research, applying advanced
statistical methodologies, refining teaching
pedagogies, and enhancing instructional strategies

Collaborate wit
Research Soci
conferences ar
advance statis!
research and b
will be attende
Send faculty w
to attend trainii
paper present:
Require faculty
papers in regio
international ¢

Thinking
Strategically and
creatively

Refine the development of instructional materials
and foster enriching self-study training experiences

Provide trainin
instructional de
intellectual pro
instructional m
Conduct seme
presentation al
offering.

Managing
Conducive
Environment

. Advanced Training in E-Technology for Education.

Collaborate wit
Studies for in-+
on the use of v
education

Allocate funds

training on e-te

Technical Writing

e. Posigraduate studies and academic endeavors

aimed at disseminating and publishing research
findings.

Identify the research age
graduate school anchore
development plan of the
province, region, nationg
international agenda.
Recalibrate research en:
architecture of the gradu
facilitate easy, accessibl
friendly research electro
Send faculty to conferen
meetings for the present
research outputs

Exemplary
integrity and
professionalism

Conduct in-house training workshops and seminars
covering a range of competencies crucial to
exemplifying the profession.

Conduct in house trainin
various competencies in
is crucial to exemplifying
in teaching.

Send faculty to conferen
meetings for the present
research outputs

Teaching for
Independent
Leaming

. Participation in national and international seminars

and conferences related to business. public
administration, and education

Secure membership in v
organization and societic
public administration anc
Send faculty to seminar
conferences endorsed b
in Business and public a
and education.
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VI List of Faculty in Each Priority Agenda

SCHOOL

Agenda

Priorif

ty Themes 2023-2025

Searching for
New

Knowledge

Initiative for
Development

Thinking
Strategically
and creatively

Managing
Conducive
Environment

Technical
Leamning

Exemplary
integrity and
professionalism | Learning

1.Facilitate
faculty
attendance at
trainings and
conferences
pertaining to
research,
publication,
accreditation,
and the practice
of their
profession,
especially within
their area of
specialization.

Dr. Rusty G. Abanta
Or. Rosalie
Almagrones

Or. Roger Jay L De
Vel

Dr. Gehapa D

Lamu

Dr. Consusia R.
Saerz

Or. Analyn D. Ramae
Aset.Frol. Emmalyn

e,

Asst prof. Noel
Manila

Asst Prol Jesse O
o

Teaching for
Independent

2 Offer
opportunities for
competency
development in
writing
publishable
research,
applying
advanced
statistical

Dr. Edwin R.

Dr. Girly Naval
Dr. Rose Ann Aler
Dr. Rosaliz A
Almadranes

Dr. Jennifer &
Rubio

Dr. Consuelo R
Saenz

Dr. Eduardo M
Abad
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DUATE SCHO

Initiative for
Development

Attendance 1o
Agencies)

inars/conferences (either In-house or from Extemnal

Attendance to Training for AACCUP Accreditor

Research and Publication, preparation and deiivery of Technical Papers

Offer opportunities for competem
development in writing publishab
research, applying advanced

Attendance to Seminars & Workshops on Teaching Strategies, Pedagogies and
Other related topics

Attend Training Workshop Writing Research for Publication/fnstruction
Development

Attend Workshop on Research Method and Advanced Statistics

Attendance to frainings/seminars/conferences (either In-house or from External
Agencies)

Attendance fo Training for AACCUP Accreditor

| methodologies, refining
teaching pedagogies. and
enhancing instructional strategie:

Thinking
Strategically and
Creatively

Attendance to i and on R P

related Research Work

and other

Atftendance to frainings and seminars on research and publication

Attend Training Workshop on instructional MaterialANorkbook and Module
Attendance to frainings and seminars on Research capabilities and Publication
On-the-job Experience Programmed Self-Study Seminar/Training
Attendance to Seminars and Workshops on Research Pedagogies and other
related Research Work

Agenda 3

Refine the development of
instructional materials and fos
enn‘ch_in_q' self-study training

Attendance to frainings and seminars on research and publication

Managing
conducive
environment

Training on the use of Hybrid Classrooms in facilitating leaming in the class

Maintain a conducive working environment

Attendance to frainings, seminars and conferences related to Mathematics and
Professional Educafion courses

Agenda 4

Advanced Training in E-

On-the-job Experience In-house/External Seminar-Workshop/Training

T fogy for E
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Technical
Leaming

Benchmarking on /Attendance to fraining on research writing/ undertaking by
Research-known universities in the country or abroad

Agenda 5

Wiriting, Presentafion and Publication of Scientific Papers

Postgrad
demic em

s p

Attendance fo short courses, MOOCS, and graduate/post graduate studies
Benchmarking on /Attendance fo fraining on research writing/ v ing by
Research-known universities in the country or abroad

research find

Exemplifying
integrity and
professionalism

Participation in webinars, trainings, and workshops {In-house and External)

Trainings and Seminar (In-House, External)

Researching and writing, preparation and delivery of technical papers

Agenda 6

Conduct in-h
workshops a
covering a ra
competencie.
exemplifying

Teaching for

Attendance to business and public administration related to national or
1al i ence

leaming

Attendance to Seminars and workshops

Attending training/seminars (in-house/external)

Agenda7

Participation it
international s
conferences re
public ad
education.

F. Bimental Avenue, Beay. 2, Daer, Camari

UATE SCHO

Delivering
services excellent

Attending training/seminars {in-housefexternal)

Perform regular efficiently

Written
Communication/

Writing Skills
Presentation skills

How to package Publishable papers in SCOPUS and other High Impact Journals

How lo Prepare Effective Reference Materials, Editorship and the like

Captured in Agenda 1

Present papers in international,_national, regional and local fora
Paper presentation in nationaliinternational research conferences

Problem Solving
and Decision
IMaking

Captured in Agenda 5

Attendance to trainings and seminars related to leadership and management

Building
Collaborative and
Inclusive Working
relationship

Attend programs that are related to leadership and collaborations.

Captured in_Agenda & and 7

Creating and
Murturing a High-
Perommance

Organization

Taking evening or weekend courses

Captured

Policy
Interpretation and
Implementation

Attend programs that are related to enhancing poelicy interpretation and
implementation

Captured

V. Developmental Activities and Strategies

Priority Themes

Faculty Development Agenda

Activities | Strategies

Searching for
New Knowledge

a. Facilitate faculty attendance at trainings and .
conferences pertaining to research, publication,

Information and
Communication
Technology (ICT)
skills/Computer
Skills

Attendance to hands-on fraining and seminars on Information Technology

Trainings and Seminar (In-house, External)

Capiured in age
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methodologies,
refining teaching
pedagogies, and

3.Refine the
devn:lopme nt of
instructional
materials and

4 Advanced
Training in E-
Technology for
Education.

5 Postgraduate
studies and
academic
endeavors
aimed at
disseminating
and publishing
research
findings.
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of the Phili S
CAMARINES NORTE STATE COLLEGE

hilipp

seminars

covering a range

of competencies Manila
crucial to

exemplifying the

profession.

7. Participation Bl faculty in each
in national and program
international

seminars and

conferences
related to
business, public
administration,
and education.

VIl.  Monitoring and Evaluation

At the end of each year of implementation the school L and D plan shall undergo a review to (1) assess its accomplishment and
effectivene: ) improve design and ) demonstrate value, (4) optimize gains, (5) reinforce sustainability. Priority
strands m hange to address the educational demands of the time.

Prepare

EDUARDQ/M. ABAD, EdD
Dean — [5raduate School
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